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5. WHY is it a Grievance


Violation of contract clause(s)





Article





Past practice (describe fully)





Unfair treatment (attach paper with detailed description of evidence)





6. REMEDY: (What should management do so the member does not lose rights


or benefits?)








7. SUPERVISOR'S ANSWER








During grievance meeting management: (check one)





Check one:





Describe company answer completely:





Management person to whom grievance should be appealed:





Name and work location of steward:








